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Business Leadership Guide to the Action
Agenda for Adolescents

Background and framework:

The Agenda for Action for Adolescents, shaped
by expert analysis of the voices of 1.2 million
young participants in the "What Young People
Want" initiative from over 90 countries, outlines
seven immediate priorities for empowering
adolescents and youth. It envisions a world
where they can autonomously determine their
lives, free from harm and discrimination, while
fostering a sense of belonging in nurturing
environments. This Agenda serves as a roadmap
for governments, the private sector, and other
stakeholders to develop policies and programs
aligned with the Sustainable Development Goals,
guiding the post-2030 global development
agenda co-created with and for adolescents

and youth.

This document provides guidance on how the
private sector can actively contribute to and align
with the Agenda. It translates each of the seven
asks into meaningful business actions, offers
suggestions for additional resources, provides
better practice examples, and guides on how to
link commitments to action to existing
Environmental, Social, and Governance (ESG)
accountability frameworks to make them
measurable and transparent without
duplication of efforts.

We welcome input and better practice examples
of how businesses can step up and take action.
The aim is to mobilize and grow the number of
businesses that proactively pledge to support the
Agenda for Action for Adolescents, recognizing
that every action counts. A small first step is for
private sector organizations to commit to the
1.8bn Panel Pledge (see annex 2)

Adolescent Well-being Investment case:

It is imperative to acknowledge the private
sector's pivotal role as a key ally in shaping a
prosperous future for adolescents and youth.

We urge the private sector to thoroughly review
the insights of the recently published Executive
summary of the forthcoming Adolescent Well-
being Investment Case "Adolescents in a
Changing World: the case for urgent investment"
which not only underscores the ethical and
business imperatives of the private sector and all
stakeholders',but also starkly highlights the costs
of inaction if investments in adolescents are not
increased. In a world brimming with potential,
failing to invest in the well-being of young people
risks not only the loss of a healthier, more skilled
workforce, but also the forfeiture of innovative
ideas and leadership that could drive businesses
and societies forward.



https://pmnch.who.int/news-and-events/campaigns/agenda-for-action-for-adolescents/
https://pmnch.who.int/news-and-events/campaigns/agenda-for-action-for-adolescents/private-sector-guide-and-leadership-pledge/panel-pledge-for-1.8bn-young-people-for-change
https://pmnch.who.int/resources/publications/m/item/adolescents-in-a-changing-world-the-case-for-urgent-investment
https://pmnch.who.int/resources/publications/m/item/adolescents-in-a-changing-world-the-case-for-urgent-investment
https://pmnch.who.int/resources/publications/m/item/adolescents-in-a-changing-world-the-case-for-urgent-investment
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For the private sector, inaction means missing
out on the opportunity to cultivate a robust
consumer base and a more dynamic, sustainable
business environment. This scenario could lead
to diminished economic vitality and societal
progress. On the contrary, proactive
engagement in this agenda offers a path to
enrich young lives and secure a thriving,

resilient business landscape.

By investing in adolescents' health, education,
and empowerment, the private sector can unlock
a treasure trove of human capital, ensuring long-
term business success and societal well-being.
Let us then move forward with a shared vision
and commitment, understanding that our
actions today will determine the richness

of our shared future.

For a full description of the accountability frameworks linked to this Business Leader guide see Annex 1

Companies signing up to the Agenda for Action

for Adolescents Business Leadership Pledge
commit to:

* Mobilizing measurable commitments and
communicating progress as part of their
annual ESG reporting mechanisms.

Taking evidence-based action that builds
on the lived experiences of adolescents
and youth to strengthen decision-making
and accountability based on high-quality data
and evidence co-created with adolescents.

Promoting co-leadership with adolescents
to meaningfully engage and empower
adolescents and young people in all their
diversity to become agents of change is
essential. We are committed to ensuring
that long-term business and sustainability
strategies, targets, and programs are
developed with equal participation and input
from them. Their perspectives and
experiences should inform all critical
decisions that address adolescents' and
youths' well-being. Importantly, we recognize
the value of their contributions and are
dedicated to providing appropriate
remuneration and compensation for their
work, ensuring equitable and ethical
collaboration.

* Facilitating engagement of adolescent

and youth groups as a key stakeholder
group, ensuring that company multi-
stakeholder platforms, dialogues, and
decisions are informed by their perspectives,
for example, by committing to the 1.8bn
Panel Pledge.

Advocating for integrating adolescent and
youth interests and perspectives in policy
and decision-making, including health,
finance, security, gender, education,
employment, climate justice, agriculture, and
technology. This will ensure more cohesive
and comprehensive programming and
policymaking by government departments
based on meaningful engagement of all
stakeholders.

Engaging in public-private partnerships,
especially with Youth-led organizations to
co-create ambition loops that foster bold
government policies and private sector
leadership for the future of the world’s 1.8bn
young people and that can fast-track new
innovations and solutions for
adolescent/youth health and wellbeing.

Champion the Agenda for Action for
Adolescents among their peer groups and
spheres of influence.
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Business Leadership Guide to Deliver on
the Seven Asks in the Agenda for Action
for Adolescents

Providing vocational training and secondary/third-level
education to ensure all adolescents and youth develop skills
that align with modern labour market demands, protected by
strengthened labour laws and policies to ensure meaningful
careers and safe working environments.

Support Facilitate school-to-work transitions: Offer apprenticeships, trainee, student jobs
and graduate programmes for young people to give them on-the-job
opportunities to learn new skills, knowledge, and experiences that align with

modern labour market demands.

* Work with schools and educational institutions to ensure that vocational
training, secondary, and tertiary education programs are tailored for future
labor markets, while ensuring that marginalized and vulnerable young people
are equally included.

Protect / Ethical « Secure diversity and build on the principle of leaving no one behind for the
considerations above as part of the commitment to distributive justice, including opportunities
for women in STEM, migrants, ethnic minorities, people with disabilities, and
other vulnerable groups.

Do no harm

Proactively work against child labour, poor and potentially harmful adolescent
and youth jobs with a lack of opportunities for skills building, leadership
development, and direct experience in critical areas, including in the supply
chain.

* Ensure decent pay and working conditions.

Resources Promote the active use of The Global Initiative on_Decent Jobs for Youth

¢ Global Consensus Statement on Meaningful Adolescent and Youth
Engagement (MAYE)



https://www.decentjobsforyouth.org/
https://pmnch.who.int/resources/publications/m/item/global-consensus-statement-on-meaningful-adolescent-and-youth-engagement
https://pmnch.who.int/resources/publications/m/item/global-consensus-statement-on-meaningful-adolescent-and-youth-engagement
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Accountability frameworks

UNGC -« Principle 5: the effective abolition of child labor
Child Labour + See the section "what companies can do”

UNGC - Pprinciple 6: the elimination of discrimination in respect of employment and

Discrimination  occupation.
¢ See the section "What companies can do"

SDGs Goal 4. Ensure inclusive and equitable quality education and
Tmining/ promote lifelong learning opportunities for all.

Education

e 4.3 By 2030, ensure equal access for all women and men to affordable and
quality technical, vocational and tertiary education, including university.
o 4.3.1 Participation rate of youth and adults in formal and non-formal
education and training in the previous 12 months, by sex

* 4.4 By 2030, substantially increase the number of youth and adults who have
relevant skills, including technical and vocational skills, for employment,
decent jobs and entrepreneurship.

o 4.4.1 Proportion of youth and adults with information and
communications technology (ICT) skills, by type of skill.

GRI GRI 404 _Training and Education
Training /
Education

* Disclosure 404-1 Average hours of training per year
o Average hours of training that the organization’s employees have
undertaken during the reporting period, by gender; employee category.

* Disclosure 404-2 Programs for upgrading employee skills and transition
assistance programs.
o Type and scope of programs implemented and assistance provided to
upgrade employee skills.

* Disclosure 404-2 Programs for upgrading employee skills and transition
assistance programs.
o Transition assistance programs provided to facilitate continued
employability and the management of career endings resulting from
retirement or termination of employment.

* Disclosure 404-3 Percentage of employees receiving regular performance
and career development reviews
o Percentage of total employees by gender and by employee category who
received a regular performance and career development review during
the reporting period.


https://unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
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Develop and provide access to evidence-based, affordable, and high-quality
adolescent health and well-being therapies, solutions, information, and
services. Ensure age-appropriate digital platforms are accessible in terms of
both infrastructure/technology and literacy, bringing care closer to young
people where they are - including primary healthcare services, schools, and
community-based offerings while taking into account parental consent and
regulations when appropriate.

Proactively work to address the most vulnerable groups of adolescents and
youth so that such solutions, services, and platforms are accessible, affordable,
and make a demonstrable difference to them.

Protect the rights, including the right to informed consent in clinical trial work
and digital rights of adolescents and youth, in how digital platforms are
designed and data are collected, shared, presented, and used.

Market such solutions, services, and digital platforms responsibly.

Conduct a review (if relevant as part of a double materiality assessment) of the
company’s commercial determinants of health with the objective of eliminating
any negative impacts on child and adolescent health and well-being over

a foreseeable timeframe.

WHO Commercial Determinants of Health - WHO



https://www.who.int/news-room/fact-sheets/detail/commercial-determinants-of-health
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Accountability frameworks

SDGs Goal 3. Ensure healthy lives and promote well-being for all at all ages

Health

* 3.8 Achieve universal health coverage, including financial risk protection,
access to quality essential health-care services and access to safe, effective,
quality and affordable essential medicines and vaccines for all

o 3.8.1 Coverage of essential health services

¢ 3.c Substantially increase health financing and the recruitment, development,
training and retention of the health workforce in developing countries,
especially in least developed countries and small island developing States
o 3.c.1 Health worker density and distribution

GRI GRI 403: Occupational Health and Safety 2018
Health

¢ Disclosure 403-4 Worker participation, consultation, and communication on
occupational health and safety
o A description of the processes for worker participation and consultation
in the development, implementation, and evaluation of the occupational
health and safety management system, and for providing access to and
communicating relevant information on occupational health and safety to
workers.

¢ Disclosure 403-4 Worker participation, consultation, and communication on
occupational health and safety
o Where formal joint management-worker health and safety committees
exist, a description of their responsibilities, meeting frequency, decision-
making authority, and whether and, if so, why any workers are not
represented by these committees.

¢ Disclosure 403-6 Promotion of worker health
o An explanation of how the organization facilitates workers’ access to non-
occupational medical and healthcare services, and the scope of access
provided.

¢ Disclosure 403-6 Promotion of worker health
o Health promotion services and programs offered to workers to address
major non-work-related health risks, including the specific health risks
addressed, and how the organization facilitates workers' access to these
services and programs.

¢ Disclosure 403-7 Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships
o A description of the organization’s approach to preventing or mitigating
significant negative occupational health and safety impacts that are directly
linked to its operations, products, or services by its business relationships,
and the related hazards and risks.
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Ensure mental well-being and resilience by providing timely
and flexible, access to affordable and quality evidence-based
information, services, psychosocial support, therapy, and

destigmatizing mental health conditions.

Support Develop and provide access to evidence-based, affordable, high-quality mental
health and well-being therapies, solutions, services, and support that are age-
appropriate and respectful towards the lived experiences and articulated

needs and wishes among young people with mental health conditions

* Enable a safe, healthy, inclusive, and respectful working environment for
young people, including apprentices, trainees, students, and graduates, where
they can be themselves

* Destigmatize mental health conditions in the workplace

* Work to protect and empower adolescents and youth in the digital
environment

Protect / Ethical Proactively work to address the most vulnerable groups of adolescents and
considerations  youth so that such therapies, solutions, services, and support are accessible
and make a demonstrable difference to them.

* Protect the rights, including the right to informed consent in clinical trial work
and digital rights of adolescents and youth, in the way digital platforms are
designed and data are collected and used

e Communicate respectfully about mental health conditions among young
people in marketing and information campaigns

Do no harm

Conduct mental health and well-being workplace assessments and engage
young workers in the future of work, including how to build a healthy,
inclusive, and flexible working environment where everyone can thrive

* For companies targeting adolescents and youth through their products,
services, digital platforms, marketing, and communications - ensure that they
do not contribute to harmful, negative, unrealistic images of what is the norm
and the ideal and that they do not accept harmful, abusive commentary

Resources + Adolescent Well-Being: A Definition and Conceptual Framework -PMNCH, BM]



https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7423586/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7423586/
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@ Accountability frameworks

S$GDs Goal 3. Ensure healthy lives and promote well-being for all at all ages

Mental Health

e 3.4 By 2030, reduce by one- third premature mortality from non-communicable
diseases through prevention and treatment and promote mental health and
well-being

o 3.4.2 Suicide mortality rate

GRI GRI 417: Marketing and Labeling 2016
Mental Health

¢ Disclosure 417-2 Incidents of non-compliance concerning product and service
information and labeling

o a. Total number of incidents of non-compliance with regulations and/or
voluntary codes concerning product and service information and labeling

o b. Percentage of significant product or service categories covered by and
assessed for compliance with such procedures.

GRI GRI 416: Customer Health and Safety 2016
Health

¢ Disclosure 416-1 Assessment of the health and safety impacts of product and
service categories

o Percentage of significant product and service categories for which health
and safety impacts are assessed for improvement.

¢ Disclosure 416-2 Incidents of non-compliance concerning the health and safety
impacts of products and services

o Total number of incidents of non-compliance with regulations and/or
voluntary codes concerning the health and safety impacts of products and
services within the reporting period


https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7423586/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7423586/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7423586/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7423586/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7423586/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7423586/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
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Reform harmful and punitive laws and institute affirmative
40

and protective laws and policies that facilitate access to
education, healthcare, and other wellbeing services, and provide
safe public spaces including roads. Laws and policies should
protect adolescents and youth from all forms of violence,
discrimination, and harm, including sexual, gender-based, and
domestic violence. Ensure age of consent laws do not deprive
access to essential SRH services and information, including
HIV services, contraception, and safe abortion, while
protecting against child, early and forced marriage.

Support

Proactively advocate for young people’s equitable access to education, health
care, social networks, safe public spaces, and other well-being services, and
call out when their rights are violated in any form

* Apply the organization’s innovation capacity and core capabilities to support
young people’s equitable access to the above

Protect / Ethical + Assess (for example, through Human Rights Due Diligence processes), how the
considerations business, across its entire value chain and its supply chain, can protect and
support young people’s equitable access to education, health care, social
networks, safe public spaces, work environments, and the protection from all
forms of violence, discrimination and harm offline and online.

» Offer opportunities for making complaints safely and without risk of retaliation
and for remedying action

Do no harm

Assess if there are particularly vulnerable groups in the workplace, e.g.,
children, and/or supply chain, who are at risk of discrimination, abuse, and
harm offline and online, and work to cultivate a safe and open environment
with zero tolerance for any type of abuse, harmful behavior and discrimination

* Assess if there are women in the workplace or global supply chain that are at

particular risk and in need of access to SRH services, including protected and
fair maternity leaves.

Resources

Business and Human Rights Principles -
OHCHR

* EU Directive on Human Rights Due Diligence -
EU Parliament

e Women's Health and Empowerment in the
Workplace - UNFPA



https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_en.pdf
https://www.europarl.europa.eu/news/en/press-room/20231205IPR15689/corporate-due-diligence-rules-agreed-to-safeguard-human-rights-and-environment#:~:text=The%20new%20directive%20on%20corporate,pollution%2C%20deforestation%2C%20excessive%20water%20consumption
https://www.unfpa.org/womens-health-and-empowerment-workplace
https://www.unfpa.org/womens-health-and-empowerment-workplace
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UNGC - Topic - Principle 1: Businesses should support and
Human Rights  respect the protection of internationally
proclaimed human rights’
o See the section "what companies can do"

* Principle 2: make sure that they are not
complicit in human rights abuses.
o See the section "what companies can do"

UNGC - Principle 5: the effective abolition of child

Child Labour  abour; , .
o See the section "What companies can do"

UNGC - Principle 4: the elimination of all forms of
Forced Labour  forced and compulsory labour;
o See the section "What companies can do"

UNGC -« Principle 6: the elimination of discrimination
Discrimination  inrespect of employment and occupation.
o See the section "What companies can do"



https://unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://unglobalcompact.org/what-is-gc/mission/principles/principle-6
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Goal 5. Achieve gender equality and empower all women and girls

5.2 Eliminate all forms of violence against all women and girls in the public and
private spheres, including trafficking and sexual and other types of exploitation

e 5.2.1 Proportion of ever-partnered women and girls aged 15 years and older
subjected to physical, sexual or psychological violence by a current or former
intimate partner in the previous 12 months, by form of violence and by age

e 5.2.2 Proportion of women and girls aged 15 years and older subjected to sexual
violence by persons other than an intimate partner in the previous 12 months,
by age and place of occurrence

* 5.3 Eliminate all harmful practices, such as child, early and forced marriage and
female genital mutilation

o 5.3.1 Proportion of women aged 20-24 years who were married or in a union
before age 15 and before age 18

o 5.3.2 Proportion of girls and women aged 15-49 years who have undergone
female genital mutilation, by age.

Goal 5. Achieve gender equality and empower all women and girls

5.6 Ensure universal access to sexual and reproductive health and reproductive
rights as agreed in accordance with the Programme of Action of the International
Conference on Population and Development and the Beijing Platform for Action
and the outcome documents of their review conferences

* 5.6.1 Proportion of women aged 15-49 years who make their own informed

decisions regarding sexual relations, contraceptive use and reproductive
health care

Goal 5. Achieve gender equality and empower all women and girls

5.b Enhance the use of enabling technology, in particular information and
communications technology, to promote the empowerment of women

* 5.b.1 Proportion of individuals who own a mobile telephone, by gender

GRI 2: General Disclosures 2021

Disclosure 2-26 Mechanisms for seeking advice and raising concerns

* describe the mechanisms for individuals to: seek advice on implementing the
organization’s policies and practices for responsible business conduct; i. ii.
raise concerns about the organization’s business conduct.


https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
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Strengthen and establish social protection policies and
mechanisms that meet the unique needs of adolescents and
youth, through income generating programs and safety nets for

vulnerable adolescents including cash transfers and food
security.

Support

Offer decent pay and social protection for young workers.

e Offer social security mechanisms for young workers in the gig and platform
economy.

e Support financial literacy, agency, and empowerment among adolescents and
youth.

e Support access to affordable and adequate housing, such as youth residences.

e Offer student discounts and other income-protecting measures for
adolescents and youth, such as youth saving programmes

Protect / Ethical « Secure diversity and build on the principle of leaving no one behind: including
considerations opportunities for women in STEM, LGBTIQA+, migrants, ethnic minorities,
disabled people, and other vulnerable groups.

* Offer safe, secure, and responsible payment products that are designed and
suitable for adolescents and youth.

* Promote responsible spending.

Do no harm « Ensure that adolescents and youth are regularly informed of their privacy and
data protection rights as part of the use of payment apps and mobile wallets

e Ensure that the rights and interests of adolescents and youth are safequarded
in the area of e-commerce, quick loans, consumer credits, and other financial

services (e.g., from short grace periods, high-interest rates, lack of technical
support, high fees for late payment, among others)

Resources « Business and Human Rights Principles
¢ EU Directive on Human Rights Due Diligence

* Women's Health and Empowerment in the Workplace
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Accountability frameworks

SDGs
Decent work
and pay

SDGs
Housing

GRI

Social security
for temporary
workers

GRI
Data Privacy

Goal 8. Promote sustained, inclusive and sustainable economic growth, full
and productive employment and decent work
for all

8.5 By 2030, achieve full and productive employment and decent work for all
women and men, including for young people and persons with disabilities, and
equal pay for work of equal value

* 8.5.1 Average hourly earnings of employees, by sex, age, occupation and
persons with disabilities

Goal 11. Make cities and human settlements inclusive, safe, resilient and
sustainable

11.1 By 2030, ensure access for all to adequate, safe and affordable housing and
basic services and upgrade slums

* 11.1.1 Proportion of urban population living_in slums, informal settlements or
inadequate housing

GRI 401: Employment 2016

Disclosure 401-2 Benefits provided to full-time employees that are not provided to
temporary or part- time employees

¢ Benefits which are standard for full-time employees of the organization but are
not provided to temporary or part-time employees, by significant locations of
operation.

GRI 418: Customer Privacy 2016

Disclosure 418-1 Substantiated complaints concerning breaches of customer
privacy and losses of customer data

¢ Total number of identified leaks, thefts, or losses of customer data.


https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
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Prevent stigma and discrimination against adolescents
and youth in all their diversity through legal protection
and awareness raising including among all stakeholders
providing Comprehensive Sexuality Education (CSE) in
and out of school.

Foster a culture of diversity, equity, and inclusion in the workplace. Work to
address unconscious bias, acknowledge the diversity of religious and cultural
holidays, provide opportunities for people who are often facing stigma and
discrimination, and encourage an environment where people can speak freely
about their personal differences and be themselves.

Sensitize the organization, including at the leadership level, how to prevent
stigma and discrimination, including unconscious bias in job opportunities,
promotions, and learning environments

For companies targeting adolescents and youth through their products,
services, digital platforms, marketing, and communications activities, ensure
that product design, digital services, and their algorithms, marketing
communication, and use of images do not contribute to unconscious bias,
stigma, and discrimination.

Offer opportunities for making complaints safely and without risk of retaliation
and for remedying action

Adopt a zero-tolerance policy for any kind of discrimination and stigmatization
of vulnerable groups and individuals

Conduct workplace assessments to identify if any groups feel discriminated
against and take action to remedy.

Assess if there are particularly vulnerable groups working anywhere in the
supply chain that are discriminated against and take action, not remedy.

Comprehensive Sexuality Education - WHO



https://www.who.int/news-room/questions-and-answers/item/comprehensive-sexuality-education
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UNGC Principle 6: the elimination of discrimination in respect of employment and
Discrimination °ccupation.

See the section "what companies can do"

SDGs Goal 5. Achieve gender equality and empower all women and girls

Discrimination S : :
5.1 End all forms of discrimination against all women and girls everywhere

* 5.1.1 Whether or not legal frameworks are in place to promote, enforce and
monitor equality and non-discrimination on the basis of sex

GRI GRI 405: Diversity and Equal Opportunity 2016
DEI

Disclosure 405-1 Diversity of governance bodies and employees

* b. Percentage of employees per employee category in each of the following
diversity categories: i. Gender; ii. Age group: under 30 years old, 30-50 years
old, over 50 years old; Other indicators of diversity where relevant (such as
minority or vulnerable groups).

GRI 406: Non-discrimination 2016

Disclosure 406-1 Incidents of discrimination and corrective actions taken

¢ a. Total number of incidents of discrimination during the reporting period.

* Db. Status of the incidents and actions taken with reference to the following:

¢ 2.1 Compilation requirements: When compiling the information specified in
Disclosure 406-1, the reporting organization shall include incidents of
discrimination on grounds of race, color, sex, religion, political opinion,
national extraction, or social origin as defined by the ILO, or other relevant
forms of discrimination involving internal and/or external stakeholders across
operations in the reporting period


https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://unglobalcompact.org/what-is-gc/mission/principles/principle-6
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Strengthen the agency of adolescents and youth by providing
meaningful social and civic participation and allocating adequate
resources to support youth and adolescent centred
accountability mechanisms, to track the implementation of the

Agenda for Action for Adolescents, utilising existing mechanisms
at the national, regional, and global levels, such as the Voluntary
National Review and Universal Periodic Review.

Support Meaningfully engage and empower adolescents and young people in all their
diversity, to become agents of change, for example, by including them as
rights holders and stakeholders to inform the organization's long-term

business and ESG strategies, targets and programmes.

e Offer opportunities for the participation of adolescents and young people -
e.g., through consumer panels, and user groups, among others - in the co-
creation and design of new products, services, platforms, marketing, and
communications campaigns that target or impact them and their peers

* Offer ‘reverse mentorships’ internally and facilitate that adolescents and youth
have a seat at the table - for example, by signing-on to the 1.8bn Panel Pledge
- securing the intergenerational diversity of perspectives and interests.

e Ensure fair remuneration for young people, with salaries determined by
capacity, experience, and talent rather than age.

Protect / Ethical Ensure the diversity of views and needs by engaging the groups of adolescents
considerations and youth that may be at particular risk, are not often heard, or are
discriminated against.

* Establish accountability mechanisms, such as the annual ESG reporting
mechanism, and track and report on implementing the Agenda for Action for
Adolescents yearly.

Do no harm « Document how Human Rights Due Diligence processes and Double Materiality
assessments proactively take into account and address the perspectives,
interests, and rights of adolescents and youth.

Resources « Global Consensus Statement on Meaningful Youth Engagement.
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A Accountability frameworks

SDGs
Multi Stakeholder
Initiatives

GRI
Approach to
stakeholder
engagement

GRI
Policy
Commitments

GRI
Advice and raising
concerns

GRI
Grievances
mechanisms

Goal 17. Strengthen the means of implementation and revitalize the Global
Partnership for Sustainable Development

17.16 Enhance the Global Partnership for Sustainable Development,
complemented by multi-stakeholder partnerships that mobilize and share
knowledge, expertise, technology and financial resources, to support the
achievement of the Sustainable Development Goals in all countries, in particular
developing countries

* 17.16.1 Number of countries reporting progress in multistakeholder
development effectiveness monitoring frameworks that support the
achievement of the Sustainable Development Goals.

GRI 2: General Disclosures 2021

Disclosure 2-29 Approach to stakeholder engagement

* a.describe its approach to engaging with stakeholders, including: i. the
categories of stakeholders it engages with, and how they are identified; ii. the
purpose of the stakeholder engagement; iii. how the organization seeks to
ensure meaningful engagement with stakeholders.

GRI 2: General Disclosures 2021

Disclosure 2-23 Policy commitments

* Db. describe its specific policy commitment to respect human rights, including: i.
the internationally recognized human rights that the commitment covers; the
categories of stakeholders, including at-risk or vulnerable groups, that the
organization gives particular attention to in the commitment;

GRI 2: General Disclosures 2021

Disclosure 2-26 Mechanisms for seeking advice and raising concerns

* a. describe the mechanisms for individuals to: seek advice on implementing
the organization’s policies and practices for responsible business conduct; i. ii.
raise concerns about the organization’s business conduct.

GRI 2: General Disclosures 2021

Disclosure 2-25 Processes to remediate negative impacts

* d. Describe how the stakeholders who are the intended users of the grievance
mechanisms are involved in the design, review, operation, and improvement
of these mechanisms;


https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://unstats.un.org/sdgs/indicators/indicators-list/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
https://www.globalreporting.org/how-to-use-the-gri-standards/gri-standards-english-language/
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Description of accountability frameworks linked to the
Agenda for Action for Adolescents

United Nations Global Compact (UNGC)

The UNGC provides the framework for
companies to adopt a value system and a
principles-based approach to doing business.This
means operating in ways that, at a minimum,
meet fundamental responsibilities in the areas of
human rights, labour, environment and anti-
corruption. Responsible businesses enact the
same values and principles wherever they have a
presence, and know that good practices in one
area do not offset harm in another. The UN
Global Compact Ten Principles are derived from
several seminal declarations: The Universal
Declaration of Human Rights, the International
Labour Organization’s (ILO) Declaration on
Fundamental Principles and Rights at Work, the
Rio Declaration on Environment and
Development, and the United Nations
Convention Against Corruption. Companies
should incorporate the UNGC Ten Principles into
their strategies, policies, and procedures to
conduct responsible business and thereby drive
long-term business resiliency in a changing
world. Each of the UNGC's Ten Principles have
been carefully evaluated and linked to a topic of
interest within the PMNCH Agenda for Action for
Adolescents. Each principle has a section titled
'What can companies do?' which can be further
consulted by companies for more information.

How to read the proposed
accountability frameworks:

Source / organization _ Topic
e Standard
¢ Disclosures / Goals / Targets
* Requirement / Indicators

United Nations Sustainable Development Goals
(SDGs)

The Sustainable Development Goals (SDGs) are
the roadmap to a sustainable future towards
2030. Led by the UN and supported by
governments and organizations around the
world, the SDGs garner collective action to tackle
the world’s most pressing problems. The private
sector has a significant role to play in delivering
on the 17 Global Goals, and their 169 targets.
The SDG Compass is a useful resource developed
by the Global Reporting Initiative in cooperation
with the UN Global Compact to guide private
sector transparency and accountability for the
Global Goals. Companies can commit to relevant
SDGs that are linked to their respective business
operations and thereby establish secure tangible
measures and targets to improve on. For this
business leadership guide, each Ask has been
linked to specific SDG metrics, which can be
utilized by companies to enhance commitment
and accountability.

Global Reporting Initiative (GRI)

The GRI puts forward reporting standards that
are applicable across sectors and sustainability
topics. It provides a common language for
organizations to communicate and disclose their
impact on people and environment and is widely
applied by corporations when conducting their
sustainability reports. Companies can use GRI's
Topic Standards to disclose relevant
environmental, social and governance
information of their operations and value chain.
Each of the standards has been consulted for the
specific Ask in this Agenda for Action for
Adolescents so that companies can incorporate
relevant indicators in their annual reports and
strategies to increase their commitment to this
Agenda.


https://unglobalcompact.org/
https://unglobalcompact.org/what-is-gc/mission/principles
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In 2012, the Panel Pledge was initiated with the
aim of significantly improving women's
representation in public and professional
forums. The consequences of gender imbalances
in representation are far-reaching, impacting
women in leadership, gender equality,
organizational strategies, and opportunities in
our community. While we have made progress,
achieving gender parity remains a challenge, but
it has now become a standard for most
organizations.

Given the immense challenges facing planetary
health, peace, and prosperity, the decisions and
actions taken today will profoundly affect the
future well-being of the world's largest-ever
population of young people. To ensure that the
global development agenda is co-created with
and for the next generation, and as a step
towards strengthening intergenerational justice,
we are proud to launch the 1.8 Billion Panel
Pledge. Our goal is to provide young people with
more opportunities to influence the agenda and
its outcomes, ensuring that every panel we
assemble includes representation from young
voices.
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As the business constituency of PMNCH, we are
committed to leading the charge in closing the
youth deficit in critical conversations about their
future, starting with our own employees and
constituencies. We recognize the importance of
young people's voices in elevating our ambitions
and promoting greater accountability.
Additionally, we understand that achieving far-
reaching transformations will require active
participation and leadership from young people,
making partnerships across generations
essential to inspiring innovative solutions.

Our key message is a call for active listening,
authentic engagement, and meaningful
involvement of and partnership with the world's
1.8 billion change-makers.

Learn and take part in the
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https://www.facebook.com/PMNCH/
https://twitter.com/pmnch
https://www.instagram.com/1point8billion/
https://www.linkedin.com/company/pmnch
https://pmnch.who.int/news-and-events/campaigns/agenda-for-action-for-adolescents/private-sector-guide-and-leadership-pledge/panel-pledge-for-1.8bn-young-people-for-change
https://pmnch.who.int/news-and-events/campaigns/agenda-for-action-for-adolescents/private-sector-guide-and-leadership-pledge/panel-pledge-for-1.8bn-young-people-for-change
https://pmnch.who.int/news-and-events/campaigns/agenda-for-action-for-adolescents/private-sector-guide-and-leadership-pledge/panel-pledge-for-1.8bn-young-people-for-change
https://pmnch.who.int/news-and-events/campaigns/agenda-for-action-for-adolescents/private-sector-guide-and-leadership-pledge/panel-pledge-for-1.8bn-young-people-for-change
https://www.1point8b.org/

